
 

M c C o n k e y  I n s u r a n c e  &  B e n e f i t s  
2 5 5 5  K i n g s t o n  R o a d ,  S u i t e  1 0 0      Y o r k ,  P A   1 7 4 0 2  

P H :  7 1 7 - 7 5 5 - 9 2 6 6      F :  7 1 7 - 7 5 5 - 9 2 3 7      w w w . e k m c c o n k e y . c o m  

Position Title: Employee Benefits Executive Consultant  
Department: Employee Benefits  
Reports To: Assigned Executive Consultant / Vice President / Principal  
Supervises: N/A  
FLSA Status: Exempt  
Effective Date: 8/1/2026  

 POSITION SUMMARY  
The role of the Consultant is to advise on a wide variety of projects involving the design, pricing, 
funding, implementation, and management of a full array of health and group benefit programs. This 
role acts as the primary client/project manager with day-to-day communication liaison with clients and 
creates client deliverables, while continuing to drive new opportunities and develop new business.  

 ESSENTIAL DUTIES AND RESPONSIBILITIES  
 Primary focus on development of new corporate client opportunities on behalf of the 

Benefits Division and the entire McConkey enterprise 
 Manage a growing book of business with full support of benefits team 
 Professionally present the overall McConkey Value Proposition to prospective employer 

groups/new corporate client opportunities 
 Establish and maintain trusted advisor relationships with prospects/client contacts through 

effective communication and efficient, quality execution of projects 
 Develop program designs based on clients’ short and long-term objectives 
 Develop proactive analysis and recommendations for clients; investigate key drivers of 

benefits performance using McConkey’s deep analytics capabilities 
 Be versed in all of McConkey’s Special Risk Programs and structures 
 Effectively develop and manage relationships with carrier partners and vendors 
 Utilize and leverage internal team resources effectively and efficiently 

 
 KEY COMPETENCIES 

 Enjoys ‘opening doors,’ business networking, and C-Suite relationship development activities 
 Self-starter, ability to work both independently and within a collaborative team environment 
 Goal oriented and solutions minded  
 Proactive interaction with carriers and clients 
 Ability to manage multiple client projects and work assignments under aggressive 

timeframes 
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 POSITION REQUIREMENTS 
 Minimum Education Required: Bachelor’s Degree or Relevant Experience 
 Relevant Experience: Five years preferred with prior employee benefits consulting experience 

working with mid-size to large size groups, i.e. 250 to 2,000 lives. Financial underwriting a 
plus 

 Pennsylvania Life & Health license must be maintained at all times, other states as warranted 
based on business development and book growth 

 Certified Employee Benefits Specialist (CEBS) designation preferred 
 Excellent oral and written communication skills 
 Advanced skill level in Microsoft Office Suite and client/agency management systems 

 PHYSICAL REQUIREMENTS AND WORK ENVIRONMENT 
 Extended periods of time in a sedentary position with ability to move about office 

to access office equipment and attend meetings 
 Prolonged periods of working on a computer using keyboard 
 Work environment includes interacting with others, participating in meetings, 

corresponding through email and phone calls 
 Must be able to communicate effectively in English both verbally and in writing to internal 

and external clients 
 Frequent out-of-office travel, including occasional overnight travel, is required 
 Must have valid driver’s license, own reliable transportation, and vehicle insurance must meet 

company’s requirements 
 Client appointments and work-related events will require attendance outside of standard 

office hours of 8:00am to 5:00pm 
 

 
 

 
 


